@ Hes
Haikou Meilan Airport Gineers Aero—Engine

Maintenance Engineering Co., Ltd.
Recruitment Brochure for International
Mature Talents

(Engine Overhaul, Engineering Positions)
Since December 8, 2021, HNA Aviation Group has been controlled by
Liaoning Fangda Group. It has equity stakes in 23 airlines, with
total assets exceeding RMB 250 billion. It has developed into the
fourth largest aviation group in China, realizing full business
system operation including air passenger transport, air cargo,
general aviation, and aviation auxiliary industries.
Haikou Meilan Airport Gineers Aero-Engine Maintenance Engineering
Co., Ltd. (hereinafter referred to as HES) was registered on April
23, 2021. The company’ s shareholding structure is Hainan Airlines
60%, Haikou Construction Engineering Group 35.56%, Hainan Haikou
Control Assets 4.44%. It mainly engages in the repair, maintenance
and overhaul of aircraft engines and related components, on-wing
engine repair and on-site technical support, component management
and sales services, etc.
According to the GE Brand Service Agreement, as the only authorized
overhaul facility in China with the highest level authorization
for GE” s GEnx-1B engine, the company is incorporated into the

GEnx-1B global maintenance network to provide high-quality
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aero-engine maintenance services for global customers. The company
will actively cultivate advanced maintenance capabilities,
gradual ly expand its service scope, and fully utilize the resources
of GE Aerospace’ s global maintenance network. The ultimate goal
is to form an industrial agglomeration effect through cooperation
with surrounding one-stop aircraft maintenance bases, promote
in-depth maintenance practices and low-carbon maintenance methods,
and make greater contributions to the development of Hainan Free
Trade Port.

Company Address: No. 1-1, Haikou Airport Comprehensive Bonded Zone,
Linkong Economic Zone, Jiangdong New Area, Meilan District, Hainan
Province

[. Recruitment Requirements

Age: 25 years old or below for bachelor / junior college degree;
28 years old or below for postgraduate degree

Education: Technical secondary school or above with CSC
certification

Major: Engineering: Aerospace, Mechanical, Materials (Heat
Treatment related), Electronic Information, Mechanics, Automation,
Aircraft Electromechanical Equipment Maintenance, Aircraft
Electronic Equipment Maintenance, Aero-Engine, Safety Engineering,
IT, Measurement and Control Technology and Instruments, Logistics
Management, etc.

English: Fluent in English with unobstructed communication
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Experience: At least 3 years of relevant working experience in
engine overhaul or engineering

Health: Physically healthy, no color weakness or color blindness
affecting maintenance work, in line with the onboarding physical
examination standards

Others: Cheerful personality, passionate about civil aviation,
understand the nature of engine overhaul and engineering positions.
Good communication and coordination ability, team work spirit,
hard-working and pragmatic work style.

IT. Work Location

Haikou

III. Salary and Benefits

(I) Leading salary in civil aviation industry

The company will provide competitive salary level, special
incentive rewards, etc., with no upper limit for bonuses.

(IT) On the basis of enjoying various statutory national benefits,
the company provides humanized benefits in line with the
characteristics of aviation enterprises.

Paid leave: statutory annual leave, company bonus leave, marriage
leave, maternity leave, parental leave, nursing leave, etc.
Career development: fair and impartial career promotion channels,
training and improvement, various talent selection programs.
Life care: employee discount air tickets, employee free air tickets,

parental respect fund, major festival condolences, birthday
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benefits, visits for marriage, funeral, illness and childbirth,
family medical expense subsidy benefits, etc.

Work services: free working meals, annual physical examination,
etc.

Welfare security: six insurances and one fund (commercial
supplementary medical insurance).

Annual working environment: inside the engine maintenance
workshop.

Hainan housing subsidy welfare policy: PhD graduates under 50 years
old, master graduates under 40 years old, bachelor graduates under
35 years old after CSC certification can apply for housing rental
subsidy or purchase subsidy with relevant employment and
entrepreneurship certificates in our province. The housing rental
subsidy shall be accumulated for no more than 36 months, accepted
and distributed quarterly. The specific standards are: PhD
¥3,000/month; Master ¥2,000/month; Bachelor ¥1,500/month. The
purchase subsidy shall be accumulated for no more than 3 years,
accepted and distributed annually. The specific standards are: PhD
¥36,000/year; Master ¥24,000/year; Bachelor ¥18,000/year.

IV. Recruitment Process

Interview — Written Test / Personality Test — Personnel
Introduction Procedure — Physical Examination — Offer Issuance

— (Onboarding — Regularization

V.Application Information



1. Application Email: recruitment@hes-hna.com,
xin-zh2@hes-hna. com

2. Contact Person: Zhang Xin

3. Contact Number: 18308997297

4. Application Deadline: December 30, 2026
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